
MDAD #NAD2020 Day One [TRANSCRIPT] 

ML: Hey Steve. Wow. Today has been an interesting experience. I have gone to many NAD 
conferences in the past where I met many people, hugging, catching up with long time 
friends and marveling at how they have changed over the time. But today - virtual - it is 
different. It is amazing what technology can do. What do you think, Steve? 

SG: Yeah. This is my fourth -- actually fifth COR. Four in person and now we are doing it 
virtually. Completely different. Like you said, we miss out on interacting with our colleagues. 
But we are doing it differently now. We do not have the chance to have our behind the 
scene discussions like we did in the past. With blacked out screens, I cannot see their facial 
expressions like we did before. But I thought today went well. They did a great job 
managing all of the technology. However, there were some challenges with raising hands 
and getting recognized by the President. MDAD did propose to amend the standing rules to 
increase from 3 pros and 3 cons to 5 pros and 5 cons but the motion did not carry due to 
concerns regarding time. My concern was we have more than 150 delegates and limiting 
discussions to 3 pros and 3 cons limits less than 10% of delegates to provide comments. 
Otherwise, it went very smoothly. What did you learn today? 

ML: Really, I learned that NAD has been working on 5 priorities and they provided reports 
on each priority and what they have done the past two years like aging, interpreting, and 
protecting prisoners' rights to accessibility. They also shared how pandemic changed things 
greatly such as impacting our accessibility. The NAD Board has been working hard to meet 
the challenges and our needs. They have been working very hard since last March to 
ensure that our rights and accessibility are protected then the shooting and George Floyd's 
death and Black Lives Matter have impacted everyone greatly. Sensitivity training, 
unpacking ourselves, analyzing who we are, what kind of people are we, what we want to 
accomplish for everyone... Everyone... This has been a challenging year for the NAD. 

SG: Yeah I was impressed with the diversity training today and I was impressed with the 
fact that each NAD officer gave reports on the State of NAD. It is clear that they have done 
a lot the last two years. Great work to them! Then we proceeded to pass procedural rules 
for the COR. But we still have a lot to cover tomorrow. It will be a busy day for all of us. 

ML: Yes definitely a busy day. Another thing I noticed was we are sitting in our spot all day 
long. We used to run around, meeting other delegates, and feeling exhausted at the end of 
the day. Right now, we can sit back and rest after our day today. A different kind of 



experience. I am looking forward to tomorrow, Saturday, and Sunday. Also, you be sure to 
watch NAD's Facebook as they are streaming their COR meetings daily and other events 
throughout the weekend. What will we cover tomorrow? 

SG: Yes we will have a Candidates Forum tomorrow where the candidates will share their 
vision for NAD at 1 pm. I also want to share that MDAD has extended the deadline for 
comments and your votes for VP candidate to 10 am on Saturday. We need your comments 
and votes. 

ML: Yes perfect. We strive to be inclusive and bring our members part of the NAD 
Conference. Go MDAD Go and Go NAD Go! 

Both: Good night! Ready for another busy day tomorrow. 


